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I want to start out this new year by 

personally thanking you for your 

membership with ILICA. I   

continue to feel honored to lead 

this wonderful organization into 

2024. In a world where people are 

more and more reluctant to join 

trade organizations, ILICA is still growing. We maintain our 

organization’s original objectives to “encourage high standards 

of workmanship in resource management and land  

improvement practices and to promote private enterprise in 

land improvement contracting.” We are here for you. We want 

you to get the most out of your membership. Do you get the 

Legislative updates from National LICA via email? Have you 

emailed the National LICA office and acquired your login for 

the LICA Safety Portal where you can get all sorts of  

downloadable safety information? This can be shared with the 

crew in the form of “tailgate talks” or used to update your 

company’s safety manuals. You have access to free legal  

advise, health insurance, business insurance, and a whole lot 

more.  

As your president, I get a seat at the National board meetings 

held during Summer and Winter Conventions. I get to proudly 

read our Illinois State Chapter Report, listing all the things we 

were involved with this past year. I want you to know that  

ILICA is a standout nationally year in and year out. Our land 

improvement projects, educational outreach, industry  

partnerships, and strong committee structure impress all the 

other states represented. ILICA has lots of committees. You 

don’t need to be a director to be a member of one of our many 

committees. Most all committee meetings are organized using 

Zoom meetings and don’t require travel. Lots of business gets 

settled via email. You should think about helping us out by 

joining a committee today. New people bring new ideas, and 

P R E S I D E N T ’ S  ME S S A G E  

this is what steers an organization forward. More members are 

going to need to step up and help lead this organization in the 

future. This is the only way we will continue to thrive as we are 

today. We are the only chapter of LICA in the nation with a 

full-time Executive Director and assistant. Ryan and Michelle 

are here to help you navigate through your membership  

benefits. Give them a call. They would be happy to provide 

information about upcoming events or to answer whatever  

questions you may have about your membership to this great 

organization.   

As you know by now, I use this newsletter article to promote 

this organization’s benefits and encourage more membership 

participation. Two of the best LICA events of the year are  

upon us. Please join us for our Illinois LICA Annual  

Convention and Members’ Meeting on Jan. 31-Feb 3rd at the 

Isle Casino Hotel in Bettendorf, IA. If you are wondering why 

we are having our IL state convention in Iowa, it is because 

our trade show has so many exhibitors that we are limited as to 

where we can hold this event. There isn’t another industry  

specific trade show in the state like it. With free trade show 

admission again this year, there’s no reason not to join us.  

National LICA Winter Convention will be held Feb. 13-17 in 

Virginia Beach, VA. I strongly encourage you to join us for 

this event as well. Come see how Illinois LICA stands out on a 

national stage. We have one of the most successful state  

chapters in the country. Please help us represent Illinois this 

February in Virginia Beach; doesn’t sound so bad right now.  

I hope everyone had a wonderful holiday season. Winter is 

here. Continue to work safely if you are still at it. Winter brings 

all sorts of challenges.  

Best of luck my friends, 

Eric Layden 
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Unless changed by the Board during the year, the ILICA 
business meetings are scheduled as follows: 

 

Feb. 3, 2024 - Final Regular Meeting of the Board &  
   Member’s Meeting:   

      Isle Casino Hotel, Bettendorf, IA 
 

March 9, 2024 - Regular Meeting of the Board:   

      TBD 

 

Exact location, meeting times & other details will be published in 
the ILICA News and sent to members via mail and/or email.  

B OA R D  &  M E M B E R S ’  
M E E T I N G  S C H E D U L E  

2 0 2 3  B O A R D  M E M B E R  M T G .  A T T E N D A N C E  

A = absent              P = present           C = cancelled meeting 

Area / Director Jan March May Sep Nov June 

Pres: Eric Layden P P P P P P 

VP: Jon Seevers P P P P P P 

1st VP:  Tyler Seals P A P A A P 

Area 1 - Brian Brooks P P P P A P 

Area 2 - Steve Anderson P A P P P A 

Area 2 - Stuart Anderson P P P A P A 

Area 3 - Grant Curtis P A A A A A 

Area 3 - Joe Streitmatter P P A P A A 

Area 4 - David Kennedy P A P A A P 

Area 4 - Lee Bunting P P P P P P 

Area 5 - Rick Maguire --- P P A P A 

Area 6 - Scott Day P P A A P A 

Area 6 - Bill Dean P A P P A P 

Area 7 - John Barttelbort --- A A P A A 

Area 8 - Tom Beyers P P P P P P 

Area 8 - Tyler Seals P A P A A P 

Associate Director:  

David Randolph 
P A A P A A 

 

N E W  ME M B E R S  

BigIron 

Kolby Henness 

PO Box 111 

1066 E. US Hwy 136 

Hamilton, IL 62341 

Ph:  217-430-1220 

Email:  kolby.mcclelland@bigiron.com 

 

Pinion 

Michael Ropp 

8801 Renner Blvd., Ste. 100 

Lenexa, KS 66219 

Ph:  319-350-2681 

Email:  michael.ropp@pinionglobal.com 

Website:  pinionglobal.com 

Associates 
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 EXAMPLE: Employee B works 50 hours per week, 52 

weeks per year. Employee B is entitled to accrue at 

least 40 hours of paid leave annually. Employee B’s 

employer may choose to provide more than 40 hours, 

but is not required to do so.  

 EXAMPLE: Employee C is paid on a salary basis and 

qualifies for the “administrative” exemption under the 

Fair Labor Standards Act. Employee C’s office hours 

are regularly 37.5 hours per week, but in some weeks, 

this employee’s work hours may be fewer or more, 

depending on workload. Employee C’s employer  

requires employees to earn paid leave via accrual.  

Employee C’s paid leave shall accrue on the basis of 

37.5 hours per week, even in weeks when they work 

fewer hours.  

• Accrual method: paid leave can be earned on a pro-rata 

basis with carryover, up to a maximum of 80 hours carried 

over. If the paid leave is front-loaded to the employee in at 

least the total 40 hour minimum, then no carryover is  

required.  

• Upon separation of employment, the employer is NOT 

required to pay employees for earned/unused leave.  

However, if paid leave under the act is comingled into a 

common leave pool with vacation paid leave, sick paid 

leave, or any other form of paid leave, then it has to be 

paid out in the same measure as those other forms of 

leave. Best practice is to keep distinct books tracking any 

variable types of paid leave, and letting employees opt 

which type of paid leave they are utilizing.  

• Upon re-hire of employee within one year of separation, 

employer must reinstate to the employee any earned but 

not-used paid leave.  

• Penalties: If an employee is owed paid leave and  

disallowed from using it, the penalties are: the actual value 

of the disallowed leave, compensatory damages, a fine of 

between $500 and $1000, equitable relief, and a penalty to 

the Illinois Department of Labor of $2,500 per offense.  

What does the Law provide for Employees?  

• 90-day waiting period prior to use of paid leave. This  

waiting period can be applied to both accrual and  

frontloaded paid leave.  

• Request for paid leave can be oral or written for any  

reason. The employee is NOT required to provide  

documentation.  

I L L I N O I S  PA I D  L E AV E  F O R  A L L  WO R K E R S  A C T   
TO  T A K E  E F F E C T  J A N UA RY  1 ,  2024    

Employee Benefits, Employment Policies and Procedures, Illinois  

by Anthony J. Caruso Jr. & John D. Simmons, Wessels Sherman 

 

On March 13, 2023, the Paid Leave for All Workers Act was 

signed by Governor J.B. Pritzker to take effect on January 1, 

2024.  

What employers are covered under the new law?  Private and 

public employers with at least one employee. Also includes 

State of Illinois, local governments, and political subdivision 

employers.  

What employers are NOT covered?  

• Construction industry with collective bargaining  

agreement and related defined activities under the Act. 

Also, includes snow plowing and removal and refuse  

collection.  

• Employers covered under paid leave/sick pay ordinances 

enacted before this law. For example, this would include 

the City of Chicago Sick Pay Ordinance and/or Cook 

County Sick Pay Ordinance with municipalities opt-in.  

What employees are covered?  

• All Illinois workers to include full-time, part-time,  

seasonable, or temporary workers whether salaried exempt 

or hourly.  

What employees are NOT covered?  

• College/university student employees or employees on 

temporary/short term basis as defined in the act.  

What does the Law require employers to do?  

• Paid leave for any reason to covered employees beginning 

January 1, 2024 or when employment begins, whichever is 

later.  

• The amount of leave must accrue with at least one hours 

of paid leave for every 40 hours worked for up to 40 

hours of paid leave for every 12-month period. This  

accrual counts all time that an employee actually works, 

including overtime hours, but does not include time when 

the employee is on paid or unpaid leave or otherwise non-

compensable time.  

 EXAMPLE: Employee A works 15 hours per week, 52 

weeks per year. Employee A is entitled to accrue 19.5 

hours of paid leave annually. (15 times 52 = 780 hours 

worked per year. 780 divided by 40 = 19.5 hours of 

paid leave time).  

https://www.wesselssherman.com/category/employee-benefits/


 

 

Page 7  I l l inois  Chapter  Land Improvement Contractors  of  America  

• The Employee must give Notice to the Employer  

• If foreseeable – 7 calendar days.  

• If not foreseeable – – as soon as practicable.  

• The amount of pay under the leave is the employee’s 

hourly rate plus tips and gratuities under the Act. The Act 

has special provisions for domestic workers.  

• No waiver of employee’s rights under the act can be  

required by the employer. It is against public policy under 

the Act.  

• No retaliation by the employer against employee for taking 

leave.  

• The employer CANNOT require an employee to secure a 

replacement while on leave.  

• The employer can change the 12-month period with  

written notice to employees.  

• The employer MUST allow leave in increments, which the 

employer can set to no greater than a 2 hour minimum 

increment, and only if the scheduled workday is more than 

two hours. If the employee’s scheduled workday is less 

than two hours, they may restrict the amount of paid leave 

used per day to the equivalent of the scheduled workday.  

• The employer MUST post a poster of the law which is 

provided by the Illinois Department of Labor.  

• The Employer MUST maintain records for at least three 

years on paid leave.  

• The Employer MUST provide notice to employees of 

amounts earned and used on the accrual pro-rata basis.  

Denial of Paid Leave Requests:  

• Must be provided in a “reasonable, written paid leave  

policy, made available in English and in any additional 

language commonly spoken by the employer’s workforce 

that, at a minimum, includes the protections of the Act 

and is consistent with the provisions of the Act. A written 

paid leave policy, other than a qualifying pre-existing  

policy, that is inconsistent with the Act is invalid, and an 

employer with such a policy waives its right to notice of 

employee’s use of paid leave time.”  

• The policy can be part of an employer manual, employer 

handbook, or a separate document.  

• Grounds for denial:  

 The employer’s policy for considering leave has been 

disclosed in writing; AND  

 The policy establishes certain limited circumstances in 

which paid leave may be denied in order to meet the 

employer’s core operational needs for the requested 

time period. In considering whether an employee’s 

request may be denied based on operational needs, 

relevant factors include:  

 Whether the employer provides a need or service 

critical to the health, safety, or welfare of the people 

of Illinois; and  

 Whether similarly situated employees are treated the 

same for the purposes of reviewing, approving, and 

denying paid leave; and  

 Whether granting leave during a particular time  

period would significantly impact the business  

operations due to the employer’s size; and  

 Whether the employee has adequate opportunity to 

use all paid leave time they are entitled to over a 12-

month period.  

 The employer must provide to the employee and  

maintain a record of each request which is denied and 

the employer’s reason for the denial.  

Best practice recommendations for Employers:  

• Check with payroll 3rd party vendor as to a separate  

employee account for paid leave.  

• Decide on the type of company policy to comply with the 

law: PTO policy or self-contained Paid Leave Act policy.  

• Decide on accrual method: front loaded OR accrual/pro 

rata based on hours worked.  

Questions? Contact attorney Anthony J. Caruso, Jr in our St. 

Charles office at (630) 377-1554 or by email. 

 

 

REMINDER: Questions of about paid leave, employment law,  

personnel problems related to employment, and more can be addressed 

via Wessels Sherman’s attorney telephone consultation program — an 

exclusive Illinois LICA member benefit at no cost to you. If your  

questions cannot be answered under the phone program, and/or if 

additional legal work needs to be performed, you will be billed for said 

work. Learn more: https://www.illica.net/discounts-services 

mailto:ancaruso@wesselssherman.com
https://www.illica.net/discounts-services
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  Registration Deadline is Jan. 24, 2024 — https://www.ccswcd.com/conservation-cropping-seminars 



 

 

With the close of 2023, 

we could dedicate pages 

and pages of this  

newsletter issue to all the 

activities, all the benefits, 

all the knowledge, all the 

relationships, and all the 

stories that Illinois LICA has shared with its members this past 

year. Our “Association Management 101” training, however, 

reminds us of the value of investing more time looking  

forward and planning for the future of the Association and our 

members rather than reflecting on our past endeavors. 

(Besides, if you are an avid reader of this newsletter, you’re 

already up to speed on our recapped events.) With this in 

mind, Illinois LICA is excited to share that we have “More in 

Store for 2024.” 

The new year’s calendar is already filling up with opportunities 

for you to join us (in-person & virtually) to really leverage your 

membership to meet your personal and/or company needs. 

We want to give you a New Year’s challenge right out of the 

gate...tap into one!  

Check out the 2024 Annual Convention 

Illinois LICA’s largest single event of the year, our Annual 

Convention is just around the corner on February 1-3 and 

serves as more than just the chance to influence the direction 

of the Association through the election of officers and  

leadership. It’s the best time to get out and to socialize with 

other members from across the state, to engage on meaningful 

topics that impact our industry, to chat with our Associate 

members about their products and services, and to GAMBLE! 

Okay, the last part is on your own (and not specifically  

endorsed nor funded by Illinois LICA), but the casino floor is 

just around the corner if you like betting on red. Plus, everyone 

registered for convention is entered into a chance to win $500 

cash! So, that’s like gambling but with way better odds. Let me  

explain in more detail why you need to be there: 

• “I am a new member that joined in 2023. Why should I 

come? I don’t know any other members yet.” 

 Because it’s FREE to you! No gimmicks; totally free 

ALL 3 days including meals, education, trade show,  

and entertainment (minus the gambling part,  

remember). And it is hands-down the best way to 

meet other members; hence why it’s offered as a new 

member benefit (see page 28)…now you are starting 

to put it together! 

• “I’ve been a member for years and have never been to a 

convention. What’s in it for me?” 

 See third paragraph above...weren't you paying  

attention?! Seriously, though, you will meet new  

people and lifelong friends. You will come away with 

several new ideas, approaches, services, and/or  

products that you can apply to your company the  

following day that will have a serious impact on how 

you do business going forward. You will help change 

the industry (read about the “One Call, One Life” 

session on page 18 and plan on having your voice 

heard). You will help bring recognition to those that 

have given the most to the Association over the last 

year at the Awards Banquet. You will stay up too late 

in a hospitality room (thank you sponsors!). You will 

lose money on red…let’s be honest on that one, too. 

When you do, though, and if you somehow do so 

before you have registered for convention, we’ve got 

you covered. The trade show is FREE during certain 

hours each day. So, you really don’t have an excuse 

not to come! Plus, if you’re the lucky winner of the 

$500 cash prize drawing that all registrants are eligible 

to win, then you could even head back to the Casino 

for a chance to win back or double your money. 

Hang out at a Social Event 

Every year, Illinois LICA hosts numerous social events and 

activities across the state. This year will be no different with 

dates already on the calendar for the summer picnic and Area 6 

and Area 3 golf outings and trap shoots. Are these long-

standing events not your “cup-of-tea?” Let us know how you 

like it served, and we’ll make it happen; members only perk. 

Come Learn Something for Once 

Illinois LICA hosts more events for members (and non-

members) to find the education and training they need than we 

do events just to hang out...but there’s nothing to say you can’t 

do both between sessions or over a meal while your in town. 

The first two months of this year are already scheduled with 

virtual septic training opportunities, convention sessions, and 

other items in-the-works. During this summer, hands-on, in-

field training is a guaranteed chance for your company to learn 

more about different conservation practices, equipment  

technology, and construction methods during our field days 

and demonstrations. Haven’t been to an education training or 

demonstration with Illinois LICA lately? Ever? You’re missing 

serious, targeting industry training at little to no cost to you. 

And remember, all your company employees get member 

pricing, not just the individual listed in the Illinois LICA  

directory. Is the education content offered by Illinois LICA 

“not tickling your fancy?” Tell us what you and your  

employees need. Our Association has the resources and is  

nimble enough through our committee structure to meet your 

needs. After all, that’s our promise to YOU...so let’s get back 

to our challenge. Can you promise US that you’ll tap into at 

least one of the opportunities curated for you in 2024? 

ILICA:  M O R E  I N  S TO R E  F O R  2024  
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including federal and state actions and newly published  

science advancements.  

This report is organized consistent with the structure of 

HABHRCA section 604(b):  

• The HTF and an Assessment of Progress Made  

Toward Nutrient Load Reductions (Part 1)  

• The Response of the Hypoxic Zone and Water Quality 

Throughout the Mississippi/Atchafalaya River Basin 

(MARB) (Part 2)  

• The Economic and Social Effects of the Hypoxic Zone 

(Part 3)  

• Lessons Learned (Part 4)  

• Recommended Appropriate Actions to Continue to 

Implement or, if Necessary, Revise the Strategy Set 

Forth in the Gulf Hypoxia Action Plan 2008 (Part 5)  

The HTF, its partners, and the scientific community have 

advanced the understanding of the hypoxic zone and many 

of the upstream, land-based factors that contribute to its 

annual formation. This report includes a summary of the 

current scientific understanding of projected climate change 

impacts on the Gulf of Mexico (Gulf), the status of the 

hypoxic zone in the Northern Gulf, and the delivery of 

nutrients to the Gulf from the MARB. HTF members  

continue to advance the scientific understanding of key 

topics including nutrient load quantification; nutrient 

source, fate, and transport in the MARB and to the Gulf; 

the resource response of the hypoxic zone and water quality 

throughout the MARB; and the economic and social effects 

of excess nutrients.  

The HTF remains committed to its 2035 goal of reducing 

the 5-year average areal extent of the hypoxic zone in the 

Gulf to less than 5,000 square kilometers by 2035, with an 

interim target for reducing total nitrogen (TN) and total 

phosphorus (TP) loads by 20 percent by the year 2025. The 

2019/2021 Report to Congress noted that recent science 

confirms that strategies to reduce both nitrogen and  

phosphorus by 48 percent are needed to meet the HTF’s 

2035 goal; that finding is reiterated in Section 4.2 of this 

HY P OX I A  TA S K  F O RC E  R E L E A S E S   
2023  R E P O RT  TO  C O N G R E S S  

The Hypoxia Task Force recently released its 2023 Report to 

Congress. The report describes progress made through  

activities directed by the Task Force toward attainment of the 

goals of the Gulf Hypoxia Action Plan 2008. This is the fourth 

Report to Congress since 2015.  

The Task Force – EPA, its federal partners, Tribes, and 12 

states along the Mississippi and Ohio Rivers – has taken steps 

to reduce the size of the Gulf’s dead zone and will continue to 

work together to address this extraordinary environmental 

challenge. The Task Force is focused on implementing EPA’s 

new Infrastructure Investment and Jobs Act/Bipartisan  

Infrastructure Law Gulf Hypoxia Program, which provides 

$60M over 5 years to implement the Gulf Hypoxia Action 

Plan. The Task Force is continuing to identify the highest  

priority nutrient source areas for conservation treatment, as 

well as estimating nutrient load reductions to help target  

resources to improve water quality for communities in the  

basin.  

Below is the Executive Summary of the report: 

“The Harmful Algal Blooms and Hypoxia Research and 

Control Amendments Act of 2014 (HABHRCA) directs the 

U.S. Environmental Protection Agency (EPA)  

Administrator, through the Mississippi River/Gulf of  

Mexico Watershed Nutrient Task Force (Hypoxia Task 

Force or HTF), to submit a progress report to the  

appropriate congressional committees and the President 

beginning no later than 12 months after the law’s  

enactment, and biennially thereafter.  

This 2023 fourth Report to Congress describes progress 

made toward the goals of the Gulf Hypoxia Action Plan 

2008 (Action Plan; USEPA 2008) through activities  

directed by or coordinated with the HTF and carried out or 

funded by EPA and other HTF members. This report  

provides updates since the 2019/2021 Report to Congress, 

https://www.epa.gov/ms-htf/hypoxia-task-force-reports-congress
https://www.epa.gov/ms-htf/hypoxia-task-force-reports-congress
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Report. Progress to date on reducing nitrogen loads has 

been strong: the Task Force has met is 2025 interim target 

to reduce total nitrogen loads by 20 percent. However, total 

phosphorus loads have increased. More work is needed to 

reduce nitrogen and phosphorus by 48 percent to meet the 

HTF’s 2035 goal.  

The Infrastructure Investment and Jobs Act (IIJA), Public 

Law 117-58, also referred to as the Bipartisan Infrastructure 

Law, provides a critical investment in strategies to improve 

water quality in the MARB and the Gulf and reduce the 

northern Gulf hypoxic zone. The IIJA includes $12 million 

per year during federal SAN 10305 Executive Summary iv 

Fiscal Years (FY) 22–26 ($60 million in total) for EPA to 

support implementation of the Action Plan. These funds 

provide equal support to the 12 HTF member states for 

development and implementation of their nutrient  

reduction strategies, with funding supporting the tribes with 

land in the 12 HTF state area of the MARB and other  

Action Plan partners. With the IIJA, all HTF states have the 

opportunity to upgrade their municipal wastewater  

treatment infrastructure with billions in additional  

investment through the CWA State Revolving Loan funds; 

some HTF states have also used support from EPA under 

the American Recovery and Reinvestment to upgrade  

municipal wastewater treatment plants. The Inflation  

Reduction Act (IRA), Public Law 117-169, provides for 

significant investment in nutrient reduction activities on 

private lands, with $19.5 billion nationally for U.S.  

Department of Agriculture (USDA) Natural Resources 

Conservation Service to support climate-smart agriculture, 

including improving nutrient management opportunities. 

With this funding, USDA will target lands in need of  

conservation treatment, increase program flexibilities, 

launch a new outreach campaign, and expand partnerships 

to develop and improve nutrient management plans; in the 

MARB these funds will support Action Plan goals.  

Accelerated implementation of nutrient reduction strategies 

throughout the MARB continues to be the HTF’s primary 

path forward. In addition to the IIJA and IRA funding  

noted above, the work of the HTF is supported by  

technical and financial support from federal HTF members, 

including support through Farm Bill Conservation  

Programs, the Clean Water Act, the Water Resources  

Development Act, and other authorities and programs, with 

active participation by private sector, nongovernmental, and 

other partners and stakeholders. The HTF engages a wide 

range of partners in the public and private sectors. As states 

and tribes implement their nutrient reduction strategies, 

they work with diverse groups including universities,  

agricultural associations, business councils, conservation 

organizations, municipalities, wastewater utilities,  

nonprofits, and private foundations.  

The HTF continues to identify the highest priority nutrient 

source areas for conservation treatment using tools to target 

priority watersheds, inventory existing conservation  

practices, and estimate nutrient load reduction to help  

target scarce resources. The HTF is working to  

communicate successes to producers and their networks of 

trusted advisors to further build support for conservation 

investments. The HTF is sharing stories of success and 

acknowledging remaining challenges with the public. Better 

communication and engagement with the public is essential 

to sustaining and expanding the HTF’s work.  

This Report to Congress is one important tool for  

describing the HTF’s progress toward reducing nutrient 

loads to the northern Gulf, amplifying state summaries of 

progress, sharing lessons learned in implementing nutrient 

reduction strategies, and adaptively managing strategies for 

improving water quality in the Gulf. “ 

 

The full report maybe accessed via the USEPA website at: 

https://www.epa.gov/system/files/documents/2023-11/10305_2023-

htf-report-to-congress_508.pdf.  

 

Portions of this article contain excerpts from the “Mississippi River/Gulf 

o f  M e x i c o  H y p o x i a  T a s k  F o r c e  N e w s l e t t e r : ” 

https://www.epa.gov/system/files/documents/2023-11/hypoxia-task-

force-newsletter-special-issue-november-2023_508.pdf 

https://www.epa.gov/ms-htf/success-stories-hypoxia-task-force
https://www.epa.gov/system/files/documents/2023-11/10305_2023-htf-report-to-congress_508.pdf
https://www.epa.gov/system/files/documents/2023-11/10305_2023-htf-report-to-congress_508.pdf
https://www.epa.gov/system/files/documents/2023-11/hypoxia-task-force-newsletter-special-issue-november-2023_508.pdf
https://www.epa.gov/system/files/documents/2023-11/hypoxia-task-force-newsletter-special-issue-november-2023_508.pdf
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As it becomes winter and temperatures outside begin to drop, 
many of us will take shelter from the cold in the warmth of our 
homes. Not only is this extra time inside the perfect  
opportunity to snuggle up with a blanket and a hot drink; it’s 
the perfect opportunity to declutter your home! And by  
decluttering now, you’ll get a head start on cleaning before you 
entertain guests for the holidays. In this post, we offer some 
tips for cleaning and organizing your house this winter! 

Start Small 

Decluttering your entire home can be a daunting task. If you’re 
feeling overwhelmed, remember that you don’t have to tackle 
an entire room at once. Break each room down into sections–
the closet, the chest of drawers, underneath the bed–and treat 
each section as a separate project. This allows you to clearly see 
the work that needs to be done and approach it in an  
organized way. 

It can also be beneficial to begin a day of decluttering with the 
smallest project you plan to do that day. This way you can 
swiftly check something off of your to-do list, leaving you with 
a well-deserved feeling of accomplishment and motivating you 
to keep going.  

Divide Your Time 

Remember that you don’t have to declutter your entire home 
in a day. By cleaning different rooms on different days, you’ll 
make steady progress (and you’ll avoid feeling like you’re  
tearing your house apart!). To make decluttering even more  
manageable, divide a room into a few separate projects and 
tackle one each day.  

Use Bins And Labels 

Decluttering involves more than just getting rid of items you 
don’t use. It also involves organizing what you have left. Using 

bins with labels makes it easy to find what you’re looking for 
and maximizes your space. 

Organizational containers come in a wide range of shapes and 
sizes to fit every storage space, from drawers to cabinets to 
closets. And if you feel like getting creative, many are easy and 
fun to DIY. (Discover more organizational tips in this blog 
post!) 

Get The Whole Household Involved 

Getting your family involved not only makes the decluttering 
process more efficient; it also makes it a lot more fun! If you 
have children, assign them small projects. Many kids enjoy 
being given responsibilities, and it’s beneficial for them to  
develop teamwork and organizational skills from an early age.  

Older kids and teenagers, for example, can go through their 
old toys and games and decide what they no longer need. Kids 
can even help organize a yard sale if you choose to sell unused 
items. By working together, the whole family can share in the 
feeling of satisfaction of having completed a project. So get the 
family together, put on some music, and get to work! 

Donate Or Sell  

Give back to your community and the environment by  
donating unused items. Donating not only benefits recipients 
who may otherwise not have access to those items, but also 
benefits the earth by reducing waste and giving unused items a 
second life. If you decide to sell your unused items, consider 
donating part of the profits to a charity whose mission you 
care about. 

Get Help 

While these tips make it easier to declutter your home, it’s still 
a time- and energy-consuming task. And whether you’d still 
like to tackle it by yourself or if you’d prefer someone else did 
it for you, the Everyday Helper is here to assist you. 

Not only can the Everyday Helper help you with cleaning and 
organizing your home; we also offer errand running, personal 
assistance, child transportation, dog walking, pet sitting, and 
senior companion services. By taking over any of these tasks, 
we give you back free time. And, if you have something else in 
mind that you’d like help with, we’d love to talk and see if we 
can make it happen!  

Takeaways 

Decluttering your home is a great way to spend time indoors 
this winter. While it is a huge project that requires a substantial 
investment of time and energy, the returns to you, your family, 
and your community are invaluable. And with help from the 
Everyday Helper, decluttering your home this season is totally 
achievable!  

Source: Reprinted with permission from Kelly Sedlacek, Everyday Helper - 

https://youreverydayhelper.com/tips-for-decluttering-your-house-this-winter/ 

Friendsgiving ideas to help you set the stage for a fun-stuffed tradition.  

https://youreverydayhelper.com/tips-for-decluttering-your-house-this-winter/
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CALENDAR OF EVENTS 
 

Illinois 

 

Contractor Training Store & Illinois LICA 

Virtual Septic Training  

January 11, 2024 
 

8 - 11:30 am 

Register: https://form.jotform.com/210405973758159 

 

2024 ILICA Convention & Members’ Mtg. 

February 1 - 3, 2024 

Isle Casino Hotel Bettendorf 

1800 Isle Parkway, Bettendorf, IA 52722 

Register: https://form.jotform.com/222925682060051 

or via page 20 

 

Contractor Training Store & Illinois LICA 

Virtual Septic Training  

February 29, 2024 
 

8 - 11:30 am 

Register: https://form.jotform.com/210405973758159 

 

National 
 

2024 LICA Winter Convention  

February 13 - 17, 2024 

Hilton Virginia Beach Oceanfront 

Virginia Beach, VA 

Register: https://www.licanational.com/2024-winter-
meeting-registration/  

or via page 25 

https://form.jotform.com/210405973758159
https://form.jotform.com/210405973758159
https://www.licanational.com/2024-winter-meeting-registration/
https://www.licanational.com/2024-winter-meeting-registration/
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This card entitles a new active contractor member (or his/her company designee) to one (1) 
FREE full participation at the 2024 ILICA Convention: $205 value! 

Additional registrations may apply: 

          Over 12 years of age:  $205 

                5-11 years of age:  $90 

Return this card with the convention registration by December 22, 2023 to:  

Illinois LICA 

112 Exchange St., Ste 2 

Galva, IL 61434 

67th Annual ILICA 

Convention & Members’ Meeting 

Illica.net/events 

Are you a new contractor member that just joined the Association 

in 2023/2024? If so, you are eligible to receive a FREE full 

convention registration. That’s right, all 3 days of meals,  

activities, and entertainment included! The Illinois LICA  

Annual Convention and Members’ Meeting will be held at the 

Isle Casino Hotel Bettendorf on February 1-3 (see pages 16-20 

F E A T U R E D  ILICA B E N E F I T :   
FREE C O N V E N T I O N  RE G I S T R A T I O N   
F O R  N E W  CO N T R A C TO R  M E M B E R S  

for event details). Come for the trade show, education,  

entertainment, and hospitality Thursday through Saturday...or 

just come on whichever day works best for your schedule! 

Bring your spouse or partner along and have lunch and dinner 

on us! We look forward to seeing you there. 

Use code: 
STORE24 



 

 

I l l inois  Chapter  Land Improvement Contractors  of  America  Page 29  



 

 

January -  February 2024  Page 30  



 

 

I l l inois  Chapter  Land Improvement Contractors  of  America  Page 31  



 

 


